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Jennifer Mathews 
Director General 

To provide suggestions or add/update your email address, contact us at 
goodgovernance@dlgc.wa.gov.au or by telephone on 6551 8700. 

I hope you find the article of benefit and continue to be part of our readership. 

Welcome to this special edition of the Department of Local Government and 
Communities' Governance Bulletin. This special edition of the Governance Bulletin has 
been prepared to provide information regarding recent changes to gift and travel 
disclosure provisions in the Local Government Act 1995 and subsidiary legislation as 
part of the City of Perth Bill 2015. This edition will provide an in depth look at the new 
legislative requirements and guidance on how they apply to elected members and staff 
across all local governments in Western Australia. 
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This publication has been produced with accessibility in mind and is available in PDF 
and Word formats on the department's website. Ali or part of this document may be 
copied. Due recognition of the source would be appreciated. For translating and 
interpreting assistance, please contact Translating and Interpreting Service (TIS) on 

telephone 13 14 50. 

Email: info@dlgc.wa.gov.au 
Web: www.dlgc.wa.gov.au 

Telephone: (08) 6551 8700 
Fax: (08) 6552 1555 
Freecall (Country Only): 1800 620 5111 

Department of Loca! Government and Communities 
Gordon Stephenson House, 140 William Street, PERTH WA 6000 

GPO Box R1250, PERTH WA 6844 
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e1 Date of travel undertaken. 

• A description of the travel undertaken; and 

o The nature of the relationship between the relevant person and the person who 
made the contribution; 

• The estimated value of the contribution to travel at the time it was made; 

• The date on which the contribution to travel was received; 

• The name and address of the person who made the contribution to travel; 

• A description of the contribution to travel; 

• Name of relevant person making the disclosure; 

The disclosure of a contribution to travel must include: 

• The nature of the relationship between the relevant person and the person who 
made the gift. 

e The estimated value of the gift at the time it was made; and 

o The date on which the gift was received; 

• The name and address of the person who made the gift; 

a A description of the gift; 

e Name of relevant person making disclosure; 

The disclosure for gifts will be required to include: 

The City of Perth Bill 2015 has amended the Local Government Act 1995 (the Act) to 
provide that a relevant person who accepts a gift which is worth greater than $200 must 
disclose acceptance of the gift within ten days of receipt to the Chief Executive Officer, 
rather than in an annual return. All contributions to travel over $200 must also be 
disclosed. 

Changes have been made to the Local Government Act 1995 regarding how and when 
gifts and travel are to be declared by elected council members and designated 
employees. 

Changes to gift and travel disclosure provisions 
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• mayors; 

® presidents; 

• council members; 

A relevant person is defined under section 5. 7 4 of the Act as a person who is a council 
member or a designated employee which includes: 

Who is a relevant person? [section 5. 74] 

Disclosures made under the transitional period are not required to be made available 
online, though there is nothing stopping a local government from doing so. However, 
the register containing the transitional disclosures must be made available for public 
inspection at the local government offices. 

A period of 28 days from the 4 March 2016 will be allowed for councillors and 
designated employees to disclose gifts and travel contributions that were received 
during the transitional period; that is, between 1 July 2015 and 3 March 2016. 

Transitional Provisions 

Important to note: Nothing in these provisions affects a'. C(Oi1nrc5~ member ©ll" any 
employee's obligations under the Local Government (Rules of Conduct) 
Rrs~M!~~ff@;ras 2@@1 ©!i ~U1® Local Government (Administration) Regulations 1!9J@5 ~tr!. 

re!~an«.)r.; to notifiable ([))\" pm~~bhl®~ ~rf~. 6;n; ~~cm!o!iil, CIO'.}ttJllfilcm@r$ s.s~~ll.il!dl fol® ~'l.l'J~rr® 
~h~ft v.1rii~cer section 5.62 of the Act, ~ idl~trt~il' of ai ~!v~ ©>11' c~rni!!'Hout·l@1~ fro itr£iv®~ 
1oecomss a: CU«)S®~~~ associated person and therefore a councillor is required to 
D!isc~(t'l)S® SJirt¥ fnfl"d~~ciaii cir proximity interests w~®tru a maitfr(SIT is ti®for~ council. 

The disclosures required are not intended to prevent councillors or designated 
employees from accepting gifts or contributions to travel that occur as part of their 
everyday life and activities. G1ven the significant responsibilities of working in local 
government - including overseeing budgets, deciding on major developments, and 
making decisions that affect the daily lives of ratepayers - It is important to have a h~gh 
level of transparency and accountability to the public. 

As soon as is practicable after a person ceases to be a relevant person, the CEO must 
remove all records relating to that person from the register. However, a CEO must 
ensure that these disclosures are kept for a period of at least 5 years, and made 
available for public inspection if requested. 

The CEO is required to keep a record of the disclosures by way of a register. This is to 
be published on the lccal government's official website as well as made available for 
pubiic inspection at the council offices. 
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ti) the relevant person's spouse or de facto partner or the spouse or de facto partner 
of any relative specified in paragraph above, 

• a parent, grandparent, brother, sister, uncle, aunt, nephew, niece, lineal 
descendant of the relevant person or of the relevant person's spouse or de facto 
partner; 

The first exclusion is: that if the donor of the gift is a relative of the relevant person, no 
disclosure of the gift is required. Section 5.74 of the Act defines a relative as: 

The second question, if there has been a gift, will be whether an exclusion applies. 

Exclusions 

When considering what constitutes a gift, the key question to consider is that posed by the 
definition: i.e. whether there has been a conferral of property or financial benefit where full 
consideration has not been given in return. The particular context in which the gift was 
given - whether it be as part of a person's role as an elected official or staff member, or in 
a private capacity....:. is not, for that purpose a relevant consideration. 

A contribution to travel is not a gtft (such contributions are dealt with in s5.83). 

Under the Act, a gift is defined as any disposition of property, or the conferral of any 
other financial benefit, made by one person in favour of another otherwise than by will 
(whether with or without an instrument in writing), without consideration in money or 
money's worth passing from the person in whose favour it is made to the other, or with 
such consideration so passing if the consideration is not fully adequate, but does not 
include any financial or other contribution to travel. 

The first question witl be whether there was a gift as defined. 

What is a gift? [section 5.82] 

• the CEO; 

• employees with delegated powers and duties under Part 5, Division 4 of the Act; 

• employees who are members of committees comprising elected members and 
employees; and 

a other employees as nominated by the local government to be a designated 
employee. 












































































































































































































































