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OBJECTIVE 
 
1. To reward and acknowledge valued employees following their 

retirement, resignation or death. 
2. To meet the statutory requirements of Section 5.50 of the Local 

Government Act 1995. 
 
POLICY 
 
Council will consider the payment of gratuity to any employee leaving the 
service of the Council and who is regarded by Council to have been a loyal 
and productive servant. In considering this matter, Council will give particular 
regard to: 
 

1. the employee’s history and length of employment with the Council. 
2. the employee’s sick leave record, and 
3. the employee’s personal contribution to the progress of Council’s 

objectives and community well-being. 
 
Council, after taking into account the above criteria, may agree to the 
awarding of the following gratuity: 
 

1. a maximum payment to the employee not exceeding 1 year’s salary, or 
2. a payment based on unused sick leave entitlements. 

 
Council may make a payment to a retiring employee that exceeds this policy 
amount however, before such payment is made, local public notice is to be 
given in relation to the payment to be made in accordance with Section 5.50 
(2) of the Local Government Act 1995. 
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